GLENVILLETATEINIYERSHEYNajor

elementswhichneedto be
incorporatedby the Universityasit formulatesinstitutional policyrelatingto facultyissuesas
requiredby HEPGerie<9.

1.2.Authority W.Va.Code88 18B1 6,18BdB#, and 18B7 &, and HigherEducationPolicy
Commissiorberie

1.3.EffectiveDate April21,2020

1.4.Revisiorof FormerPolicy RepealandreplacesSeries36 of Title 131 ProceduraRuleof
the Boardof Directorsof the StateUniversitySystenof WestVirginiaeffective July30,1997,
and GlenvilleStateUniversityPolicyl8 — Academid-reedom ProfessionaResponsibility,
Promotion,and Tenure[2004].

18.2.Academic






a specifiedtime period, normallynot to exceedone calendaryearper
occurrenceAt the conclusiornof the approvedtime periodor anapproved
extensionthereof, the facultymemberwill return to a fulltime tenured
appointmentor, if the facultymemberchoosesot to return to afull time
tenured appointment,the faculty member'semploymentwill cease Thissection
doesnot applyto actionsassociatedvith phasedretirement programs.



3.3.1.Professor;
3.3.2.AssociatéProfessor;
3.3.3.AssistantProfessorpr

3.4.Facultyappointedto clinicaltrack positionsshallbe appointedto one of the following
ranks:

3.4.1.Professorwith the designationof;
3.4.2.AssociateProfessorwith the designation;
3.4.3.AssistanProfessorwith the designation;or
3.4.4.Instructor,with the designation

3.5.Facultyappointedto librariantrack positionsat GlenvilleStateUniversitymaybe
appointedto one of the followingranks:

3.5.1.Librarian;
3.5.2.Associatd ibrarian;
3.5.3.Assistantibrarian;or
3.5.4.StaffLibrarian

3.6.Clinicaltrackandlibrariantrackfaculty hold appointmentsthat are not subjectto
consideratiorfor tenure, regardlesf the number,nature, or time accumulatedn such



clinicaltrack, librariantrack,or non tenure rtrackmemberof the faculty. Administrativeor staff
personnelwho are not appointedto a faculty positionare not faculty andtherefore are not
entitled to the protectionsprovidedby this policy.

3.10.Clinicaltrack, librariantrack,and non tenure track faculty hold non tenurable
appointmentswhichmaybe part time or full time andare not subjectto consideratiorfor
tenure, regardlesof the number,nature, or time accumulatedn suchappointments.These
appointmentsare for a specifiedperiod of time assetforth in the notice of appointment.Since
the facultymemberthus appointedis not on the tenure track, the notice provisionssetout in
Sectionl10.5belowdo not apply.

3.11.Nontenure track appointmentsshallhaveone of the followingtitles:

3.11.1.Anyof the facultyranks,but designatedvisiting,researchglinical ,extension,or
adjunct,asapplicableto describethe connectionor function;

3.11.2.Lectureror seniorlecturer;

3.11.3.Assistantdesignatedasresearchglinical,or adjunct,asapplicableto describe
the connectionor function.

3.12.Nontenure trackfull time (1.00FTEJaculty appointmentsmaybe usedonly if oneor
more of the following conditionsprevail:

3.12.1.Thepositionis fundedby a grant, contract,or other sourcethat is not a part of
the regularand on goingsourceof operationalfunding.

3.12.2.Theappointmentis for the temporaryreplacementof anindividualon sabbatical
or other leaveof absence Suchappointmentsare outsidetenure track status,are
subjectto annualrenewal,andnormallymaynot exceedthree years.

3.12.3.Theappointmentis for the purposeof filling an essentiakeachingpost
immediately,pendinga permanentappointmentthrougharegularsearchand
screeningorocess Suchappointmentsare outsidetenure track status,are subject
to annualrenewal,and normallymaynot exceedthree years.

3.12.4.Thepositionistemporaryto meettransientinstructionalneeds,to maintain
sufficientinstructionalflexibility in orderto respondto changingdemandfor
coursegaught, or to meetother institutional needs.Theappointeeisto be so
notified at the time of the appointment.Suchappointmentsare outsidetenure r
track status,are subjectto annualrenewal,and normallymaynot exceed



3.12.5.Theappointeeis granteda primary appointmentasan administratoror to
perform other non instructionalduties,with a secondaryappointmentan



4.3.2.If outsideemploymentor serviceinterfereswith the performanceof the regular
institutional dutiesandresponsibilitief the appointee,the Presidentor his/her
designeehasaright to (a) requirethe appointeeto ceasesuchoutsideemploymentor
servicewhichinterfereswith institutional dutiesandresponsibilitiesof the appointee,
(b) makesuchadjustmentsin the compensatiorpaidto suchappointeeasare
warrantedby the appointee'sservicedost to the institution and by the appointee's
useof institutional equipmentand materials,or (c) dismissfor causeassetout in
Section12 below.

4.3.3.TheUniversitymay permit and encouragea reasonableamountof personal
professionahctivity, suchasconsulting by a faculty memberoutsidethe faculty
member'sdutiesandresponsibilitief employmentby andfor the University,
providedsuchactivity: (1) further developsthe faculty memberprofessionallyand
(2) doesnot interfere with dutiesandresponsibilitiego the University.

4.4.1f the statusof afacultymemberchangedrom non tenuretrack, clinicaltrackor librarianr
trackto tenure track, the time spentat the Universitymay,at the discretionof the Presidentor
his/her designeepe countedaspart of the tenure track period.

18.5.JointAppointments

5.1.1f, in the event,afacultymemberhasajoint appointmentto GlenvilleStateUniversityand
anotherhighereducationinstitution, the followingwill apply:

Facultymembersmaybe appointedto perform academiautiesat GlenvilleStateUniversity,
whichdutiesmayincludeteaching researchcounselingpr other servicesForadministrative
purposesGlenvilleStateUniversityor the other Universityshallbe designatedhe faculty
member's"home campus.” Thatinstitution shallbe responsiblefor grantingpromotions,raises
in salary,andtenure: Provided however,that when causetherefore shalloccur,appropriate
counselingdisciplinaryaction,andthe like shallbe the responsibilityof the institution where
the occurrencearose.

5.2. Theconditionsandthe detailsof the faculty member'sjoint appointment,includingthe
designationof the "home campus,“andanyother arrangementsshallbe specifiedin the
agreementbetweenthe faculty memberandthe presidents'designee®f the institutions
sharingthe facultymember'sservicesA joint appointmentwill be madeonly with consentof
the facultymember.

5.3.Fulltime faculty membersappointedunderjoint or contractualappointmentsshall
continueto be consideredull time employeesof the "home campus.”



18.6.EmeritusStatus

6.1.Emeritusstatusis an honorarytitle that maybe awardedto aretiring faculty memberor
administratorfor extendedmeritoriousservice GlenvilleStateUniversityshallestablisha policy
regardingemeritusstatusandfile the policywith the PolicyCommissiorandthe Board.Thereis
no salaryor emolumentattachedto the statusother than suchprivilegesasthe institution may
wishto extend.

18.7.Promotionin Rank

7.1.Within the following framework,GlenvilleStateUniversityshallestablishjn cooperation
with the faculty or duly electedrepresentativef the faculty,guidelinesandcriteriafor
promotionin rank,suchguidelinegto be in conformitywith institutional guidelines:

7.1.1.Thereshallbe demonstratedevidencethat promotionis baseduponawide range
of criteria, establishedoy the Universityandin conformancewith this documentand
appropriateto the missionof GlenvilleStateUniversity.Examples






9.6.Afaculty memberwho hasbeengrantedtenure shallreceiveyearlyrenewalsof
appointmentunlessdismissedr terminatedfor reasonssetout in Sectionsl2,13, or 14 below.

18.10.TenureifrackStatus

10.1.Whena full time facultymemberis appointedon other than a clinicaltrack, librarianr
track,non tenure track or tenuredbasis the appointmentshallbe tenure track.

10.2.Duringthe tenure track period, the termsand conditionsof everyreappointmentshallbe
statedin writing, with a copyof the agreementfurnishedthe individualconcerned.

10.3. Themaximumperiod of tenure track statusnormallyshallnot exceedsevenyears.Before
completingthe penultimateyear (the “critical year”) of atenure trackappointment,anynonr
tenuredfacultymembershallbe givenwritten notice of tenure, or offered a one yearwritten
terminal contractof employment.Duringthe tenure track period, faculty membersmaybe
grantedtenuredappointmentbeforethe sixthyearof serviceif the criticalyearhasbeen
officiallychanged suchappointmentto be baseduponcriteria establishedoy the instiutiono
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10.8.Failureto providetimely
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assigneduties;

12.1.5.Substantiabnd manifestneglectof duty; and
12.1.6.Failureto return at the end of aleaveof absence.

12.2.Noticeof Dismissafor CauseThePresidentor his/her designeeshallinitiate proceedings
by givingthe faculty memberawritten dismissahotice by certified mail, return receipt
requested whichdismissahotice shallcontain:

12.2.1.Fullandcompletestatementsof the chargeor chargeselied upon;and
12.2.2. Adescriptionof the appealprocessavailableto the faculty member.

12.3.Priorto givingthe faculty memberawritten dismissahotice, the Presidentor his/her
designeeshallnotify the faculty memberof the intent to givethe written dismissahotice,the
reasondor the dismissalandthe effectivedate of the dismissalThefacultymembershallhave
anopportunity to meetwith the designeeprior to the effectivedateto refute the charges.

12.4.Facultywho refuseto signor executean offered annualcontractor notice of appointment
or reappointmentby the date indicatedby the institution for its execution,or who fail to
undertakethe dutiesundersuchdocumentat areasonabldime, shallbe deemedto have
abandonedheir employmentwith the institution andanyrightsto tenure or future
appointment.

18.13.TerminationBecauseof Reductionor Discontinuanceof an ExistingProgram

13.1.Atenuredor tenure track faculty member'sappointmentmaybe terminated becauseof
the reductionor discontinuanceof an existingprogramat GlenvilleStateUniversityasaresult
of areviewof the program,in accordancevith the appropriaterule relatingto review of
academigrograms providedno other programor positionrequiringequivalentcompetency
exists.If, within two yearsfollowingthe reductionor discontinuanceof a program,a position
becomesvacantfor whichthe facultymemberis qualified,the campusshallmakeeveryeffort
to extendfirst refusalto the facultymembersoterminated.

13.1.1.Everyeffort shouldbe madeto reassigranindividualto instructionalor nonr
instructionaldutiescommensuratewith the faculty member'strainingand
experienceand offers of releasetime or leavesof absenceshouldbe madeto
enablesuchpersonsto acquirecapabilitiesn areasin whichtheir servicesvould

be requiredby the campus Facultydevelopmentprogramsand fundsshouldbe
usedto facilitate suchreassignments.

13.2.Campugolicyfor accommodatingnajor reductionin, or discontinuanceof, an existing
programshallbe developedthrougha collaborativeassessmeniy representativeof
administrationandfaculty,approvedby the governingboard,andreportedto the Policy
Commissiorprior to implementation.Campuseshouldutilize appropriateprogramchange
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policies.

13.3.ThePresidentor his/her designeeshallinitiate proceedingdy givinga facultymember
written notice of suchnon retention by certified mail, return receiptrequested.

13.4.Thedatesof formal notification for tenuredandtenure track faculty shallbe those
specifiedin Sectionl10 of this policy.

18.14.TerminationDueto FinancialExigency
14.1.Afaculty member'sappointmentmaybe terminated becauseof a financialexigencyas
definedanddeterminedby the GoverningBoard. Institutional plansfor meetinga financial
exigencyshallbe developedthrougha collaborativeassessmenby representativeof
administrationandfaculty,approvedby the governingboard,andreportedto the Policy
Commissiorprior to implementation.Institutionsshouldutilize appropriateprogramchange
policies.
14.2.ThePresidentor his/her designeeon a campusshallinitiate proceedingsy givingthe
facultymemberwritten notice of termination by certified mail, return receiptrequested,which
notice shallcontain:
14.2.1.Adelineationof the rationaleusedfor the determinationof a financialexigency;
14.2.2.A copyof the implementationproceduresusedby the campusrelatedto the
financialexigencyand a delineationof the rationaleusedfor the termination of
the facultymember;and

14.2.3.Adescriptionof the appealprocessavailableto the faculty member.

14.3.Tothe extentfinanciallyfeasible the datesof formal notification for tenuredandtenurer
track faculty shallbe those specifiedin Section10 of this policy.

18.15.FacultyGrievanceProcedure

15.1.Afaculty memberwishingto grieveor appealanyactionof the institution or Governing
Boardmayutilize the proceduressetout in W.Va.Code§8 6CR 4, et seq.

18.16.Alternative Informal Procedurefor the Resolutionof Conflict

16.1.TheUniversitymayprovidealternativeprocedureso thosesetout in WestVirginiaCode
829 6Afor the resolutionof conflicts.

18.17.Notification of Termsand Conditionsof FacultyAppointments
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17.1.GlenvilleStateUniversityhasa largemeasureof flexibility in determiningthe form and
stylewherebyfaculty are notified eachyearof the terms of their appointment.Whenan nitial
appointmentis made,however,or whenthe conditionsof the appointmentchangejt is crucial
that the facultymemberbe fully informed of the termsand conditionsof employment.Whilea
formal contractmaynot be necessargachyear,the Universitymaychooseone of several
meansof notifying faculty about their appointments:a personalletter, aformal contract,or a
combinationof a letter with a standardcontractattached.

17.2.Theletter of appointmentor contractshouldstate the following:

17.2.1.Thatthe appointment(to the specifiedposition)isisthespr TD -.0023 Tc (of)T015T1 1 Tf.75
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part of the contractonlyif they are signedby the facultymemberandthe
designatedepresentativeof the University.

17.2.14 Thatacceptanceof the appointmentwill be specifiedby the facultymember's
signing,dating,andreturninga copyof the letter or contractto the designated
representativeof the Universitywithin areasonabldime, whichshouldbe

specified.

17.3.Renewaletters, or letters that simplyinform the faculty memberof a changein salary,

neednot containall of the informationlisted above,but it isappropriateto refer to the earlier
letter or contract.
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