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ADJUNCFACULTY

25.1.General

1.1. Scope mhispolicydefinesthe role of adjunctfaculty membersat GlenvilleSt#¢&nethe dé{d)S.0002 TD (
1.3. EffectiveDate dunel0,2020

1.4. Revisioror unpaidvolunteersassigned courtes

2.2."Full time” for the purposesof this policymeansfaculty emp
leastnine months)contractbasisandat 1.00full time equivalen:

(FTE).

2.3. “PartiTime” for the purposesof this policy meansfaculty employedbetween 0.53FTEand
0.80FTE.

2.4. Thedefinitions set forth in GlenvilleState UniversityBoardof GovernorsPoliciesl6, 17 and
18 applyto this policyunlessotherwiseindicated.

25.3.ConditionsGoverningPart Time Faculty

3.1. Theuseof reasonablenumbersof adjunctfacultyis requiredfor the effectiveand efficient
deliveryof instructionalservicesAdjunctfaculty allow the institution to expandthe breadthof
courseofferingsat a manageableost. Oftenadjunctsbring specialcredentialsor experiencedo
the instructionalfaculty which couldnot be obtainedthrougha full time hire. ThePresidentand
the Provostare responsibldor maintaininga reasonableand appropriatebalancein the
utilization of full time andadjunctfaculty.

3.2.Alladjunctfaculty appointmentsshallbe for specificperiodsof time. Adjunctfacultyhaveno
employmentrightsbeyondthe appointmentterms. Adjunctfaculty membersare not eligiblefor,



nor do they



service andall other work to documentthe expectedweeklyhoursof work for the assignment.
Adjunctsmaynot acceptanyother Universitywork assignmentsvithout prior approvalfrom the
Provost. Adjunctfacultywritten agreementswill specificallyincludethe following:

3.6.1.Assigneccourseload;

3.6.2.Anyother servicego be providedby faculty;

3.6.3.Employmenterm;

3.6.4.FTE;

3.6.5.Anystandardlanguagancludedin full time faculty contractsthat isalsoapplicable
to adjunctfaculty;and

3.6.6.Compensation

3.7. Finalimplementation of adjunct employmentagreementis subjectto the enroliment of a
sufficientnumber of studentsbasedon standardscurrently employedby the University. Two or
more classsessionsmay meet before the Universitymakesa final determination on the final
implementationof all or a portion of anadjunctemploymentagreement.

3.8. Professionatlevelopmentopportunitiesfor adjunctfaculty shallbe supportedto the extent
feasible,and may include invitations to departmental, school, University and external faculty
developmentevents.

3.9. Adjunctfaculty membersshallhaveappropriate



4.2. Thenumberof adjunctfaculty shouldnot exceedthe nationalaveragefor institutionslike
GlenvilleStateUniversity,asdeterminedby USDepartmentof Educatiorndata.

25.5.Reportingof Data

5.1. TheUniversitywill report the numberof part time and other adjunctfacultyto the Higher
EducationPolicyCommissiorperiodically asrequested.

25.6.Delegtion

6.1. TheBoardof Governorglelegatego the Presidentand/or Provostthe authority to adopt
additionalinternal policiesand procedurego effectuatethe implementtion of this Boardof
GovernorgPolicyor in furtheranceof any other authority that the Boardof Governorshas
specificallydelegatedto the Presidentpursuantto this Policy. Anyactionstakenpursuantto this
delegationmustbe



