GLENVILLETATEUNIVERSITROLICIES
ADMINISTRATIMEOLICH
ETHICBNDCONFLICTSFINTEREST
4.1.General

1.1.Scope Thispolicyestablisheguidelinesn accordancevith the WestVirginia
GovernmentaEthicsActandits implementingrulesandregulationsfor GlenvilleState
University(the University) jits Boardof Governorspfficers,faculty,and staff.

1.2.Authority W.Va.Code8818Bd 6and6B2 6(L)
1.3. EffectiveDate—Junel0, 2020

1.4.Repeabf FormerPolicy ThispolicyrepealsandreplacesGlenvilleStateUniversity
Policy4 — Ethicg[2006].

1.5.Purpose mThepurposeof this policyisto establishguidelinesor compliancewith

the WestVirginiaGovernmentaEthicsActandto setforth anexpeditiousprocedurefor
grantingapprovalof exemptionsat the Universitylevelto faculty and staff memberswho seek
to berelievedof certainstatutorily imposedprohibitionsof the EthicsAct.

1.6.Nothingin this policyshallbe interpreted asrestrictingor prohibitingthe TcTT2 1 Tf.22Aise Tf4.47 0°
employeeof the Universityandincludesanyemployeedefinedby 16.3.of Boardof Governors
Policy16, availableonlinefor referenceat:
https://lwww.glenville.edu/stes/default/files/202008/GSU16_FINAL _042120.pdf



2.3.“Immediate Family,”with respectto anindividual,meansa spousewith whomthe
individualis livingandanydependentchildor children,dependentgrandchildor grandchildren,
anddependentparentor parents.

2.4."“Non ClassifieEmployee’is definedin GlenvilleStateUniversityBoardof GovernorgPolicy
16 Section16.3.

2.5.“UniversityPublicOfficial” meansany personwho is appointedto or giventhe authority to
actin anyUniversityoffice or position,whether compensatedr not, andwho is responsiblefor
the makingof policyor takesofficial actionwhichis either ministerialor non ministerial,or
both, with respectto: (1) Contractingfor, or procurementof, goodsor services(2)
administeringor monitoringgrantsor subsidiespr any other activity wherethe officialaction
hasan economicimpactof greaterthan a de minimisnature on the interestor interestsof any
person. “UniversityPublicOfficial” includesUniversityBoard Members,President Vice
PresidentsSeniorVicePresidentsProvosts AssistantProvostsand President’' SCabinet
members.

2.6.“Ministerial Functions’meansactionsor functionsperformedby anindividualundera
givenstate of factsin a prescribedmannerin accordancewvith a mandateof legalauthority,
without regardto, or without the exerciseof, the individual’sown judgmentasto the propriety
of the actionbeingtaken.
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2.8.4.Paymentr alegalright to a payment,includingroyaltypayments resultingfrom
technology transfer, licensingor any outside businessactivities that, for any single
arrangement,exceedsTen ThousandDollars ($10,000.00)in the aggregateper year.
Incomefrom clinicalcareand tuition incomeare excludedfrom this calculationandthe
requirementsof this policy.

4.3.ComplianceViolations,and DisciplinaryAction

3.1. All UniversityPublicEmployeesnd UniversityPublicOfficialsare required,by WestVirginia

Statelaw andthis policy,to complywith the EthicsAct,including, asapplicable the statutory
prohibitionsagainstusinghisor her office or the prestigeof that office, for private gainor the

gainof another;solicitinggifts that may conferpecuniarybenefitsuponthe UniversityPublic

Officialor employee;UniversityPublicOfficialor UniversityPublicEmployeeandholdingan

interestin the profits or benefitsof a publiccontractthat the UniversityPublicOfficialor
UniversityPublicEmployeehasdirect authority to enter into or overwhichhe or shemayhave

control. Facultyon lessthantwelve month appointmentsmustcontinueto complywith the
EthicsActandthis policydurTf 1.1450 TDO Tc O TD O D O Tc <0003>Tj/TT2 1 Tf.225 0 TD -.0002 Tc (t




substantiallyand materiallyaffected,in a mannerdistinguishablédrom the publicgenerally by
the performanceor nonperformanceof their official duties.

3.4.1.Thefollowingtypesof gifts maybe acceptedmealsandbeveragesf the payeris
present,or any mealtotaling $25.000r less;ceremonialgifts or awardsof an
insignificantmonetaryvalue,whichhasbeendeterminedto be avalueof $250r less;
unsolicitedgifts of nominalvalueor trivial itemsof informationalvalue;gifts of tickets
or free admissiorextendedto the UniversityPublicOfficialor UniversityPublic
Employedo attend charitable,cultural, or politicalevents,if the purposeof suchgift of
admissioris a courtesyor ceremonycustomarilyextendedto the UniversityPublic
Officialor UniversityEmployeepiftsthatare purely private and personalin nature;and
giftsfrom relativesby blood or marriageor amemberof the samehousehold.

3.5.TheEthicsAct permitsandthe Universityunderstandghat facultyandnon classified
employeeswill participatein speakingengagementsgonferencesandsimilarpursuitsaspart of
their institutional duties. Facultyandnon classifiecemployeesnayacceptcompensatiorof
reasonableexpensesincludingtravel, relatedto attendingsuchengagementwhendoneon
behalfof the University. Reasonabléonorariumsawardedto the facultyandnon classified
employeedor suchpursuitsare permitted to be accepted solongasthe facultyandnonr
classifiedstaff havebeengrantedapprovalby their appropriatePresident’<abinet
administratorto participatein the pursuitaspart of their institutional duties.

3.6.Unlessotherwiseexemptedby or approvedin accordancewith this policy,thispolicy
prohibits UniversityPublicOfficialsor UniversityPublicEmployee®r membersof hisor her
immediatefamily or businesswith whichthey are associatedo be a partiesto or havean
interestin the profits or benefitsof a contractwhichthe officialor employeemayhavedirect
authority to enterinto, or overwhichhe or shemayhavecontrol, unlessthe total valueof such
contracts,purchasesor salesdoesnot exceedOneThousandDollars($1,000.00)n a calendar
year. However,nothing containedhereinshallprohibit a part time appointedpublicofficial
from enteringinto a contractoverwhichthe part time appointedpublicofficialmayhavedirect
authority to enter into or overwhich he or shemayhavecontrolwhenthe officialhasnot
participatedin the review by



dispositionof a policyviolationreport, andthe resultsof aninvestigationor adjudicationby law
enforcementor the EthicsCommissiorare not determinativeof whetheranindividualis also
responsibldor violatingthis itids/idual



5.2. A UniversityPublicOfficialor UniversityPublicEmployeewho, by virtue of



5.6.Nosolicitationor other activity permitted by this p9olicyshallbe deemedto be the
inappropriateuseof anemployee’spublicoffice (position)or the prestigeof that office for
one’sown private gainor that of anotherperson.

5.7. Whenanemployeeof GlenvilleStateUniversityuseshisor her knowledgeand persona
prestigefor private gainwithout the useof the employee’spublicoffice, or the prestigeof the
employee’spublicoffice, then there is no requirementto obtain an exemptionunderthis ethics

policy.

5.8.Nofindingthat the provisionsof this policyor the EthicsActwith regardto the useof one’s
publicoffice, or the prestigeof suchoffice, for private gainareinapplicableshallbe deemedto
constitutea waiverby GlenvilleStateUniversityof anylawful contractualprovisionin the
employmentcontractof anyfull time or part time employee.

5.9. All UniversityPublicOfficialsand UniversityPublicEmployeesnust complywith the Ethics
Actin carryingout alloutsideC2 Tthe






7.3.3.TheUniversityPublicOfficialor UniversityPublicEmployeasanexpertin the region
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President'slesignedo updateanywebsitelinkscontainedwithin this policywithout going
throughthe Board’sformal rulemakingprocedures.

4.16.Conflictsand Severability
16.1. If any provisionof this policy conflicts with any mandatory provisionsof West Virginia
HigherEducationPolicyCommissiorProceduraRule, Title 133, Series31 or any of its successor

rules,the Commission’®roceduraRulewill take precedence.

16.2.1f any provisionof this policy conflictswith the EthicsActor anyof its implementing
legislativeor proceduralrules,the EthicsActandits implementingrulestake precedence.

16.3.1f any provisionof the foregoingpolicy is determinedto be prohibited or unenforceable,

then suchprovisionshall be ineffective to the extent of such prohibition or unenforceability
without invalidatingthe remainingprovisionsof this policy.
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