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GLENVILLE��STATE��UNIVERSITY��POLICIES��
��
POLICY��50��
��
EQUAL��EMPLOYMENT��OPPORTUNITY��AND��AFFIRMATIVE��ACTION��
��
50.1.��General.��
��
1.1.��Scope���r��This��rule��sets��forth��the��Glenville��State��University��Board��of��Governors’��Equal��
Employment��Opportunity��and��Affirmative��Action��Policy.��
��
1.2.��Authority���r��W.��Va.��Code��§§��18B�r1�r6��and��18B�r2A�r4����
��
1.3.��Effective��Date���r��February��5,��2020��
��
1.4.��Revision��of��Former��Policy���r��Repeals��and��replaces��Glenville��State��
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3.3.��Violators��of��this��policy��may��be��subject��to��disciplinary��sanctions.����Appropriate��disciplinary��
actions��for��students��may��include��but��are��not��limited��to��counseling,��educational��sanctions,��
disciplinary��probation,��suspension��or��expulsion.����Employees��who��violate��this��policy��may��be��
subject��to��disciplinary��action��up��to��and��including��suspension��without��pay��and��employment��
termination.��All��other��violators��will��be��sanctioned��as��appropriate��and��in��a��manner��not��
inconsistent��with��this��policy��and/or��other��Glenville��State��University��policy.����Complaints��that��
allege��an��act��of��sexual��violence,��sexual��misconduct��or��other��criminal��law��violation��may��be��
referred��to��the��


